ANNUAL REPORT 2012

Our Vision:
Child Abuse No More.

Our Purpose:
We are here for all our children; preventing and
minimising the effects of abuse on children and their
families by providing specialised care, protection,
support and help to all who need it.

Our Values:
Kindness, empathy and respect,
without judgement.
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The past twelve months has been both challenging and exciting. In June last year the
Clinical Director Ms. Schoombie resigned and the Board and Management were faced
with the challenge of restructuring the management of the clinic in a financially difficult
climate. The Board’s decision to incorporate the “Shaken and Abused Baby Initiative”
into the Teddy Bear Clinic made available three very competent and talented leaders
namely Mrs. Shaheda Omar, Miss Sheri Errington and Mr. Luke Lamprecht. All of whom
fortunately agreed to jointly take over the directorship of the organisation.
The clinic has benefitted from the leadership of Mrs. Omar as Clinical Director, Miss Errington as
Operational director and Mr. Lamprecht as Director of The Shaken and Abused Baby initiative.
This unusual approach has proven to be very successful and together with other restructuring has
resulted in improved communication and accountability.
In spite of the additional challenge posed by the resignation of the fundraiser, the competent
management of finances by the Directors and the guidance and support of the Board has ensured
that the clinic remained financially stable. The recent appointment of Ms. Michelle Rowe as
fundraiser is welcomed.
I would like to thank the Board for their depth of support and the loyalty of the staff, which has made
it possible for the clinic to not only survive but also grow in strength through this difficult period.
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OUR STAFF

MESSAGE FROM THE DIRECTORS

HEAD OFFICE

SHAHEDA OMAR – Director of Clinical Services
The Teddy Bear Clinic celebrates its 27th year in service delivery to child victims of abuse and
their families. This process has been no easy task as we have had to redefine the way forward for
promoting the children’s best interests, while expanding our services to reach far more children,
bearing in mind the clinic’s proud and highly successful legacy of protecting children from violation
since 1986. We are sensitive to the needs of children to ensure our organisation remains relevant
and is able to sustain these critical services for many years to come.
The diversion programme is gaining recognition as a flagship service and it has received the
attention of many service providers and government departments. This recognition has triggered a
shift where the focus will not remain on intervention only but also on prevention at schools. Driven
by the future objective of intervening directly in communities to prevent children from violating
and being violated, we strongly believe that our new direction is a more proactive, beneficial and
financially sensible approach to the social ills that continue to confront us.
LUKE LAMPRECHT – Director of SAABI (Shaken & Abused Baby Initiative)
It is with great pride that I return to the fold of the child protectors at the Teddy Bear Clinic. I was
a very proud manager for many years at the Clinic and was very honoured to be asked to return
to advance a particular element of the work - the protection of vulnerable babies. It is this kind
of innovation that has kept the Clinic a leader in the field of child protection. In addition to this
innovation, the governance structures that have been put in place provide support for the three
executive directors and ensure the highest level of governance. The introduction of an Exco
meeting with the managers has also added a real quality to the communication, creativity and
transparency of the work.
I am very proud to be back with the team and thank the Board for the opportunity. I look forward to
developing the Shaken and Abused Baby Initiative (SAABI) into the leading service of its sort in the
country, Africa and the world. Lofty ideals, but attainable.
SHERI ERRINGTON – Director of Operations
The restructuring of the Clinic provided me with the opportunity to take on a Directorship at the
Clinic. Having worked there for 6 years, it was a privilege to be offered a leadership role alongside
Shaheda and Luke, experts in the field for whom I have the utmost admiration and respect.
2012 was a challenging year, with the economic crisis having had a severe impact on South
Africa’s financial and fundraising climate. This left many non-profit organisations with tough financial
decisions to make, futhermore exacerbated by the Non-Profit Directorate’s mass deregistration of
non-compliant organisations. With much thanks to the unwavering support and leadership of the
Board and commitment of the staff, Teddy Bear Clinic has risen to the challenge and emerged in a
stable financial position with stronger governance structures and sustainability measures in place.

Lizette Schoombie, Shaheda Omar, Sheri Errington, Mildred Khumalo, Hannelie Venter, Ngoni Chipato

Marilu Murray, Sophy Stone, Dalene Bishop, Tebogo Maqhubel, Luke Lamprecht

JHB BRANCH

Buyi Makhubela, Faith Nkomo, Charity Dube, Judith Ndlovu, Kerry Boswell, Maleshoane Motsiri, Stanley Makhitha

Eric Singo, Faith Mashinini, Anna Matona, Vuyiswa Mdlalo, Josephine Mahechani, Sylvia Zulu, Jane Ndou

JHB HOSPITAL

PORTIA CLA RK
Prof Lorna Jacklin, Dr Robbie Breuckner, Dr Yvonne Riester, Sr Portia Clarke

SOWETO BRANCH

Onica Diamond, Matshidiso Motete, Siphesihle Maseko, Ellen Matsimela, Mashudu Nemusunda, Philisiwe Tshabalala, Felicity Ngoepe

KRUGERSDORP BRANCH

Daniel Radebe, Edith Ditshego, Cecile Louw, Patrick Zulu, Lebogang Mosiatlhaga

Nokuzola Yengwa, Kirsten Leslie, Merle Walters

SESSIONAL STAFF AND PROJECT STAFF

AMELI

K

Sharon Kruger, Esme De Weerdt, Winnie Mayindi-Motaung, Amelia Klein, Anton Gilmore, Helen Oosthuizen, Kristy Errington
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OUR BOARD

BOARD OF DIRECTORS

JAMES PETER CLUCAS

Qualifications: BCom (University of Cape Town)
OUR BOARD
Front: Neil Maslen, Candice Pillay, Joy Immelman
Back: Zellah Fuphe, Prof. Lorna Jacklin,

James has been in financial services industry since 1991. For the past seven years, James has been a Director at Clucas
Gray Investment Management. In 2003, he started a fundraising organisation called Touch, Love and Celebrate, which
specifically aims to raise money for abused children. He has been a Director of the Teddy Bear Clinic since 2007.

James Clucas
(Absent from the photo: Peter van Niekerk)

CANDICE PILLAY

Qualifications: BProc, an LLB and a BA (Hons) degree, University of the Witwatersrand.
Candice is a partner at Routledge Modise, where she heads the firm’s pro bono legal services. She specialises in personal
injury litigation, including motor vehicle accidents, medical malpractice, public liability and claims against the state.
Candice is a member of the South African Clinical and Neuropsychological Association (SACNA).
NEIL MASLEN

BOARD OF DIRECTORS
LORNA JACKLIN (PROFESSOR)

Qualifications: FCP (Paediatrics) SA, MMed (Paediatrics), University of Pretoria, MSc (Child Health) and Mb ChB,
University of the Witwatersrand.
Professor Lorna Jacklin is the Chairperson of the Board and a founding member of the Teddy Bear Clinic. She is an
adjunct professor in Paediatrics and a neurodevelopmental specialist at the Johannesburg hospital, which falls under
the Faculty of Health Sciences within the University of the Witwatersrand. Lorna’s primary interests include children
with a variety of developmental delays and disabilities including Autistic Spectrum disorder, visual impairments and
child abuse. As such, she sits on boards and committees for The Memorial Institute for Child Health and Development,
Centre for Blind and Visually Impaired Children (Chair), The Dean’s Computer committee, Paediatric Executive
committee, Post Graduate Protocol committee and the Hospital School Board.
PETER VAN NIEKERK

Peter has been a Director at the Teddy Bear Clinic for Abused Children since incorporation, and is also a Director of
the Shaken and Abused Baby Initiative. He has over 30 years litigation experience and was voted best lawyer in the
category: Arbitration and Litigation, in Business Day’s “Best Lawyers World Premier Guide”.
Peter is a Managing Director at Mahons Attorneys, specialising in general commercial litigation and pension fund,
employment, insurance and family legislation. Peter has sat as an Assessor in the High Court and as a Commissioner of
the Small Claims Court. He has also acted as a mediator and arbitrator in commercial, labour and matrimonial disputes
and has received a band 3 rating for Dispute Resolution Lawyers in South Africa. Peter headed the legal team that won
one billion rand for breach of contract in favour of two pension funds. This is thought to be one of the largest awards
in South African legal history. He is Mahons’ representative at Meritas and is presently involved in both companies’
expansion in Africa.

Qualifications: B.Sc. Engineering (mining), M.Sc. (Engineering) University of the Witwatersrand.
Neil is a business leader with substantial hands-on experience in Mining Engineering, as a management consultant
and as a Director. Over the past 12 years Neil has primarily operated as a business consultant, helping companies
to achieve sustainable solutions. He has a particular penchant for the establishment, growth and leadership of
Professional Service firms. He has worked extensively within talent, people, technical and leadership realms across
many industries, including mining, resources, chemical and financial sectors. More recently Neil has turned around his
current organisation, doubling revenue within a 24 month period and managing the establishment of a fully-fledged
management consultancy.
Neil has been part of the Young Presidents Organisation, and is currently a member of the Johannesburg Chapters
Executive committee.
ZELLAH FUPHE

Qualifications: BSSc, University of Cape Town
Zellah joined the board of The Teddy Bear Clinic in April 2011. She is currently the Director of Strategic Relations
at Dimension Data. Prior to this position, she was Managing Executive of Plessey Broadband Investments
and also served as Managing Director of Plessey South Africa for a number of years. Zellah is a member of
the Engen Board. Previously she served on the Boards of Afric Oil (Chair), Worldwide Coal Carolina (Chair),
the Oceana Group, Worldwide African Investment Holdings and the UNISA School of Business Leadership.

JOY IMMELMAN

Qualifications: BA (Psychology and Economics) UNISA; BA Honours (Industrial Psychology)  MA (Industrial Psychology)
University of the Witwatersrand.
Joy is an independent financial advisor to select clients who has been successfully running her own investment
company, Castle Investments, since 2000. Joy has 15 years experience in the investment industry and a background
in psychology, which she uses to assess clients’ needs, appetite for risk and investment goals. Prior to being in the
financial industry, Joy’s work experience was as Managing Executive for the Training Division of an HR consulting firm
(FSA-Contact).
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ORGANOGRAM

PROGRAMMES REPORT

CLINICS REPORT
Our Policy
The Teddy Bear Clinic’s programmes are regulated and informed by the Children’s Act 38 of 2005 which
promotes the best interests of the child. They are also aligned to the Child Justice Act 75 of 2008
and the Sexual Offences Amendment Act 32 of 2007. The Teddy Bear Clinic adopts a comprehensive
and integrated approach to policies and programmes to victims of child abuse from birth to 18 years,
thereby providing support to parents and caregivers to ensure holistic intervention.
Our programmes aim to promote and protect the rights of children by ensuring that they have the
opportunity to develop to their full potential, despite any abuse or trauma they may have experienced.
An integrated approach based on the ecological model precipitates care to children by galvanizing
community capacity and improving access to basic services at a local level within the regions in which
we are based. The Teddy Bear Clinic’s programmes envision an environment that affords children
access to a range of victim support and empowerment services, all of which support their psycho-social
wellbeing in a context that respects and supports diversity.
Services are continually reviewed to ensure community needs are met, gaps in service delivery are
closed and duplication is avoided.

Medico-Legal Clinic
The Teddy Bear Clinic’s Medico-Legal Clinic addresses the needs of abused children in and around the
greater Johannesburg region. This project has demonstrated a major success in its efficacy as second
opinions are often sought from outside of Johannesburg, sometimes even outside of the Gauteng
province. In addition, many professionals seek training in the medical examination of the different forms
of child abuse from this unit.
The Medico-Legal Clinic is based at the Charlotte Maxeke Hospital (Johannesburg Hospital) and is
efficiently managed by Prof Lorna Jacklin who is a neurodevelopmental paediatrician and a leading
expert on child abuse nationally and internationally. A multi-disciplinary approach is applied in managing
cases and this comprises of social workers, a nurse, medical doctors, trained counselors (undergraduates
and graduates) who are pursuing their careers in psychology, and sometimes a psychologist. We have
also recently introduced and implemented “The Shaken and Abused Baby Initiative” which is being run
from our Medico-Legal Clinic by Luke Lamprecht.
Training and academic development is also provided by this unit. The doctors and the director of
clinical services were particularly active in 2012. Child Abuse training was provided to approximately 200
3rd year medical students (GEMP – Graduate Entry Medical Programme), Family Medicine registrars,
MSc students and Community Paediatric registrars from Wits university. The Dept. of Health also requested
training for medical doctors and nurses on the examination and management of sexual assault, and this
training was provided at the Wits Reproductive and HIV institute (WRHI) in Hillbrow.
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PROGRAMMES REPORT

PROGRAMMES REPORT

CASE STUDY KRUGERSDORP

THERAPEUTIC UNIT
One of the Teddy Bear Clinic’s major areas of focus has been on the psycho-social intervention and
assessment of child victims of abuse. We provide support to children from birth to 18 years, and in
special circumstances to older persons who are cognitively impaired and functioning at a lower level
emotionally. The support services that are offered through this unit include: forensic, psychological,
counseling, play therapy, court preparation, diversion and outreach services. These services are
provided at no cost to any of the children and families, which ensures that every child in need of our
services has access to it.

Two victims aged between 11 and 13 years.
The duration of the case was two years before the conviction. The case was removed off the
court roll due to lack of evidence. We then mobilised the parents to explore all avenues
including the police and the courts. The battle continued until the Sowetan Newspaper
was approached to highlight this case. The newspaper article gave impetus to action
and the case was reinstated.
REASONS FOR DELAY IN THIS CASE WERE AS FOLLOWS:
• Intermediary services were not available in the child’s mother tongue

The Therapeutic Unit is managed by the Director of Clinical Services – Dr Shaheda Omar. The clinical
director works closely with regional managers (Buyi Makhubela – Johannesburg, Daniel Radebe –
Krugersdorp and Faith Nkomo – Soweto), as well as the Diversion and SAFE programme co-ordinators
(Siphesihle Maseko and Judith Ndlovu), all of whom are responsible for the delivery of services and
programmes.

• The alleged suspect’s lawyer was not present
• The alleged suspect was sick
• Victim also was sick
The saddest thing about this case was that both victims were infected with HIV/AIDS. Furthermore,
the second victim’s case was withdrawn. The verdict on this case was double life sentences.

KIDS COURT PREPARATION AND SUPPORT PROGRAMME
(Child Witness Programme)
This programme was launched in 1997 and is aimed at preparing children who are going to testify in
court to become competent and credible witnesses. It is also aimed at alleviating fears and anxieties
around the court process and gives the child an opportunity to tell their story and get some closure.
Both individual and group sessions are done with the children. The group sessions are conducted once a
month on a Saturday and the individual sessions are conducted as required, depending on the individual
child. The Saturday programme affords the luxury of a panel of experts (lawyers, psychologists, social
workers and police officers) who assist and address concerns, questions and comments relating to the
caregiver’s experiences of the court process. These experts, namely: Selina De Freitas, Lyndall Booth,
Agnes Bezuidenhout, Sharon Pillay, Angela Neill and Phindi Mazibuko, work in a voluntary capacity and
their commitment to the well-being of the children is applauded. In addition, the staff members at the
Teddy Bear Clinic also take these Saturdays out of their family time to assist the children who need this
service. The staff’s motto - ATTITUDE IS EVERYTHING!

SAFE AND FRIENDLY ENVIRONMENT FOR SCHOOLS (SAFE)
The SAFE programme is a community outreach initiative that aims to empower children to know their
rights and responsibilities, as well as making them aware of acceptable and unacceptable behaviour
and the consequences thereof. Children from the age of 3 years and older are targeted and care
is taken to ensure that the content covered is age-appropriate. Children are also made aware of
available resources and support services. SMF school outreach is provided by all our branches.
One of the ripple effects of this programme is that children often disclose issues, although not always
immediately, in response to our SAFE awareness talks. These disclosures always result in support services
being made available to the child and sometimes end in successful convictions. The SAFE intervention
also sparks requests for educators’ training, which is aimed at empowering educators with the skills to
effectively identify, manage and report cases of child sexual abuse.

The Kidz Power Programme is a self-defense initiative that has been running successfully for two years
in the Johannesburg region. The class is taught by two dedicated self-defense experts, Sue Fortina
and Ayesha Van Rensburg, who volunteer their time at our Saturday programme. Kidz Power emerged
as a result of a need to meaningfully and constructively occupy children waiting for their parents to
complete their group sessions. The amazing thing is that some children have continued to attend the
programme even after their case had been finalised and they no longer required court preparation.

The success of the project is best illustrated by the fact that schools now request annual visits and other
schools have also requested this service. This programme has been endorsed by the Dept. of Education
and we have received written permission to visit schools. The biggest challenge throughout 2012 has
been the lack of adequate vehicles for staff to travel to and from the schools for talks. Reliance on taxi’s
and long walking distances to and from schools has meant that the programme has not been able to
reach as many schools in our communities as we would like it to.

Children are also provided with refreshments (juice, sandwiches and cake) to sustain them throughout
what may prove to be a long day – some kids leave home very early in the morning and only return late
in the afternoon. This is made possible with the generosity of Shirley Vidergauz, Kayli Vidergauz, Martin
Lancefield, Simon from J. C. Bakeries and Agnes Bezuidenhout. The courts rely heavily on the Teddy Bear
Clinic and most magistrates will not proceed with children’s cases unless the child has received court
preparation.

Over the past three years, the SAFE programme has expanded to include a school holiday programme
for children in Johannesburg. The aim is to protect children from potential risks that arise during times
when there is generally less supervision available and to provide them with opportunities to play, grow,
develop and have fun. The programme includes life skills training, awareness raising initiatives and
creative mediums of expression (art, drama, sport and other recreation options). An average of 40 to 50
children attended this programme daily during the April holidays. Due to its success it has become an
annual programme which is incorporated into the Child Protection Week initiative, which is supported
by the Dept. of Social Development. Many children from disadvantaged communities (Hillbrow, Berea,
Orange Grove and Yeoville) have been reached through this initiative. Children are also provided with
lunch daily, which for some is the only substantial meal they’ll have that day.
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SPARC (SUPPORT PROGRAMME FOR ABUSE REACTIVE CHILDREN)

TRAINING

SPARC is a diversion and social crime prevention programme for children who abuse other children. The
unique aspect of this iniative stems from the inclusion of creative mediums of expression in the treatment
plan. The creative mediums or alternative therapies consist of art, music, dance/movement and boxing.
The success of this programme is evident from the positive feedback received from the criminal justice
system and the recipients of the service (i.e. children and parents). This has been further verified by an
independent evaluation of the programme conducted by Impact Consulting, which has shown the low
rate of recidivism (5%) amongst children undergoing this intervention.

With funding presenting an ever present challenge to the Clinic’s sustainability, the decision was taken
to increase the capacity of the training services offered by the Clinic to provide an ongoing source of
income. This process began in 2012 with the development and formalisation of standardised service
manuals and a Diversion Handbook, which all draw from the 26 years of collective knowledge, materials
and experience in child abuse that The Teddy Bear Clinic has accumulated. Funded by the Canadian
International Development Agency’s Capacity Building and Technical Assistance Fund, professional
editing, publishing and printing services were utilised to achieve this goal. The Diversion Handbook is
set to be launched at the SAPSAC Conference in June 2013, and is intended for use in the training and
mentoring of other organisations to provide diversion services to child offenders across South Africa.

The Teddy Bear Clinic is seeing a different trend in the source of referrals for our diversion programme.
Originally, our primary source of referrals was from the investigating officers and prosecutors through the
courts; however more child-on-child sexual abuse cases are now being referred from schools and other
sectors. As such, the diversion programme is playing a vital role in keeping children out of the criminal
justice system by providing them with a second chance for rehabilitation and reintegration into their
communities. The objective of this programme is to break the cycle of abuse, by assisting children, who
have committed social contact crimes, to understand the consequences of their behaviour and to
equip them with skills that will help them to modify this behaviour.
The programme has received both site verification and programme verification by the Dept. of Social
Development, as set out by the Child Justice Act 75 of 2008. Dr. Omar continues to remain a member
of the diversion accreditation committee and is also the Deputy Chair of the Provincial Diversion
Forum initiated by the Dept. of Social Development. The Teddy Bear Clinic is also seen as a leading
expert in this field and is often consulted by government departments and civil society organisations
for advice, support, intervention and training. With funding from the ‘Canadian Institute of Capacity
Building and Technical Assistance’ Fund, we were able to publish a practical handbook on working
with child sex offenders. This is intended to promote the widespread replication of the programme by
other professionals and service providers working in the field and it will be launched at the SAPSAC
conference in June 2013. In addition, we provide monthly in-service training to our staff and students,
which is aimed at developing our professional skills and competencies within the context of the work
that we do.
Also worthy of mention is ‘The Trip of a Lifetime’. With thanks to the Fox Foundation’s support, 40 children
had the privilege of experiencing a trip to Durban. The camp is aimed at taking children away from their
daily worries and stressors, in order to reinforce the themes covered in their SPARC programme at a far
more intensive level, through fun and practical activities. This is play with a purpose as these children
have new experiences and are given new opportunities. An evaluation was completed after the trip,
which indicated that the children gained immensely from this adventurous experience.

picture of diversion handbook

During 2012, our team of doctors, senior managers and social workers conducted 19 training events
across Gauteng. These events reached over 500 doctors, social workers, educators, as well as child- and
youth care workers providing services to children and families.

SAABI
Initially conceptualised as part of the Teddy Bear Clinic, SAABI has now been in existence independently
of the Clinic for over a year. It was then decided to incorporate it back into the Clinic as a strategic
move during a change in leadership at the Clinic.
SAABI was created to convene a team to develop and monitor a multi-disciplinary protocol to prevent,
detect and manage suspected and confirmed cases of shaken and abused babies.
Its main objectives are to:

insert pic

1. Convene a multidisciplinary task team consisting of medical, legal and psychosocial professionals
involved in the management and investigations of suspected and confirmed cases of inflicted
infant head injury.
2. Develop, implement, monitor and provide training on a protocol for prevention, risk assessment,
management and care for cases of inflicted infant head injury.
3. Intervene directly in reported cases of suspected and confirmed inflicted infant head injury as well
as provide guidance, overseeing and mentoring to other professionals managing and investigating
suspected and confirmed cases of inflicted infant head injury.
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4. Advocate for appropriate management, investigation and placement of these children during
the investigation phase, monitor progress of cases and intervene where required or requested.
5. Develop an evidence-based approach based on current cases to contribute to an improved
academic base on the topic.
We have successfully set up a group of consultants from various sectors who assist us in drafting the
protocol, which we are using to manage cases that get referred to us from the public and private
sectors. The medical protocol is in its final draft and ready to be launched. We are still working on the
social work, police and justice elements.
We receive a case or two per month and feel that there is progress every time we intervene
and learn.
Candice Pillay from Eversheds for the seed funding to get the organisation registered and the work
started.
Peter van Niekerk from Mahon’s for joint funding to assist in making the integration of the organisations
a reality.
James Clucas and Paul Hutton from TLC for arranging the Charities Unlimited Funding pitch, which
was successful and provided us with funds for the project.

OPERATIONS
Operations are responsible for managing the resources dedicated to the delivery of services. These
are the financial, human and capital resources that are acquired, maintained and managed through
active fundraising, sound financial management, consistent monitoring and evaluation of services, as
well as HR- and administrative support.

MONITORING & EVALUATION (M&E)
The extent of data collected through M&E on an ongoing and regular basis is gradually increasing. Prior
to 2012, only client demographics and reach were collected regularly, with any other stats having to
be generated manually on an ad hoc basis. During the course of 2012, systems have been developed
for the ongoing and regular collection and capturing of clients’ medical findings, conviction rates, staff
productivity and a wealth of data specific to the effectiveness of the Diversion Programme. Although
these systems are subject to ongoing development, in terms of efficiency and reliability they provide
a valuable source of data regarding our impact, which can be used in funding proposals, as well as
marketing and strategic decision-making.

Beneficiary Population Demographics
4%

Beneficiary Gender Demographics

1%

16%

Black

29%

Male

White

78%
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The Teddy Bear Clinic for Abused Children
Beneficiary Stats 2012

Thank you to:

Female

Coloured
Asian

71%
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OUR DONORS

FUND DEVELOPMENT

RESEARCH ACTIVITIES
In January 2012 we were awarded a grant for the evaluation of our Diversion Programme by the Network
of European Countries Violence Against Children Evaluation Challenge. Impact Consulting conducted
the evaluation, which not only provided us with a clearer understanding of how the programme works,
but also supplied valuable evidence of the programme’s impact through quantitative and qualitative
evidence. We also received case studies that served to highlight the value of conducting research and
evaluations on the services that we provide.
Early in the year, Dr. Shaheda Omar and Sheri Errington were invited to present research papers at
the BASPCAN (British Allied Society for the Prevention of Child Abuse and Neglect) Annual National
Conference, and were provided with a small bursary to do so. Unfortunately funding constraints
prevented both attending and representing the Clinic at this conference.
Although this portfolio has not been a priority, given the need to focus on key areas such as finance and
fundraising, there were still some notable outputs in 2012, including:
• Student Research:
– Individual differences in plasma cortisol and interleuken IL6 levels in abused children (Dee
Muller: PhD Physiology student)
– Forensic evidence in child abuse cases (Johannes Van Graan: Criminologist & Researcher from
UNISA)
– Child (Stanley Makhitha: MA Social Work Student)
• Publications:
– Draper, C.; Errington, S.; Omar, S. & Makhitha, S. (2012). The therapeutic benefits of sport in
the rehabilitation of young sexual offenders: A qualitative evaluation of the Fight with Insight
programme. Psychology of Sport and Exercise, 14 (2013), 519-530.
In addition to the development that the research activities facilitate in relation to the relevant services
and programmes on which it is based, the outputs of this department provide valuable sources of
awareness raising and marketing for the Clinic.

annual strategic planning and in-kind donations. Our programme works closely with the societies we
serve, thereby allowing community ownership of the programme, which in turn breeds sustainability.
We have also begun to engage in more research and training activities, which have generated an
income that we put towards the sustainability of the clinic. However, due to the nature of the clients
we serve we will never be fully self-sustained, and will therefore continue to establish various alternative
mechanisms to ensure the sustainability of the service.
We would like to extend our heartfelt gratitude to the following funders who have continued to provide
support to us over the years.
A

G

P

AARD Mining Equipment
African Pride Hotels
AECI Limited
Afrika Tikkun
AAC Trust
Autopage

General Profiling
Global Micro Solutions

Percy Fox Foundation
Promise Brand Digital
Protea Hospitality Group
Potter Taryn
Perry
Plessey Executive Excellence

B
Beyond the Dress
Brandcorp
Barone, Budge & Dominck

I
C
Charities Unlimited
Centriq Insurance Ltd
Club Travel Zoo Lake
Consol Glas
Crause H&H
Crystal Brook
Connock Joan
Cliffe Dekker Hofmeyer Inc
Clucas James and Jacqui
Castle Investments

We maintain that the Department of Social Development has a responsibility to fund initiatives, like ours,
that respond effectively and holistically to crimes committed against children. With each passing year
our statistics have confirmed that we are reaching more marginalised children who would ordinarily
have been and remain beyond the reach of these specialised services. Due to these and other reasons
we believe that the Department can never negate its responsibility in supporting programmes like ours.
The Teddy Bear Clinic has been in operation since 1986 and has withstood many challenges during
this period. In order to ensure our sustainability we engage in active fundraising that targets local and
international funds, corporate social investors and the gouvernment. By attempting to secure funds from
all three of these sources, and not merely relying on one, we increase our capacity to be sustainable in
the context of various economic climates.
Financially, TTBC has worked hard to ensure that it has diverse funding sources. With much thanks to
our Board of Directors’ active involvement in fundraising, we enjoy sustained corporate participation in
our services. This investment takes the form of multi-year funding from several key donors such as DSD,
DG Murray, Laureus Sport for Good Foundation and the Open Society Foundation. We also have
volunteers who provide expert services, i.e. ICT support and marketing, as well as management of
16

Incredible Connection
Internet Solutions
Inufa
J
JHI Properties
Johnson Matthey Pty Ltd
Johannesburg Mini Council
K

D

FUND DEVELOPMENT

H
H2O
Helen Ellis Attorney
Health LIfe Care
Hutton Paul
Hutton Kim
HQ Sandton

Davmark
Dennis Williams Design
Dos Santos A
DG Murray Trust
Defy Appliances
Davincie Spa
E
Entreshar
Edgars Prestige Cosmetics
Engen
ETV

F
First Tech
Fuphe Zellah
Fuchs Foundation

Kerrigan Graeme
Kirk Alan Graftan
L
Laureus Sport For Good Foundation
M
Malilangwe
Man Diesel & Turbo
Marnewick Johan
Mela Events
Morgan Lynne
Mahons Attorneys
Monde Group
Megabus & Stabus
O
Old Mutual
Open Society
Ord Jeremy & Leigh

R
Regal Distributors
Reuters
Routledge Modise Inc.
Rosenthal Jonty & Hayley
Red Rooster
Real Life Church
S
SA Gold Coin Exchange
Spur Corporation
Standard Bank
St Thomas Anglican Church
Scoin Trading
Spicetech Pty Ltd
Silver Star Casino
T
The Office Plant
The Canadian High Commission
Toll Global Forwarding
Touch, Love and Celebrate
TLC
Tshikululu Foundation
Twala Global Cargo
Tysica Lazer
U
Ummsizi Office Stationery
United International Pictures
UNODC
V
Vurgarellis Veronica
Vinpoweer Electrical
W
Werkmans
Y
Yoko Anthony
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FINANCIAL REVIEW

IN KIND DONATIONS

13th Cheque
A

E

African Pride Hotels
Agenbag Family
Airgro
Altech Group
Anglican Church Northmead
Parish
Antalis South Africa
Arend Nicola
Arens Traci
Arevalo Fritz Clara
Arken Natalie

Emdin Gary
England Val
Europcar

B

G

Banner Sharon

Barario Bear Fair
Barloworld Corporate
Barnard Family
Barnard Martin
Barns-Wald Efrat
Bester Toinett
Bonafede Cathy
Botha Daleen
Botha Wilma
Bouwer Anne
Burgess Deidre
C
Carney Vicky

Cartoon Candy
Catholic Womens League John
Fisher Parish
Ceasefire Honorarium
Chard Daphne
Checkers Hyper Westgate
Child Trauma Centre
Cliffview Primary School
Cloete Gavin
Clucas James and Jacqui
Cleaner Carpets
Crystal Brook
D

Edcon

F
Fair Labour Practise

Fleming Michelle
FNB Commercial
Ford Family
Fourways United Church
Freeman Family

Geldenhuis Bev

Gino’s Pizzeria
Glenenda Primary School
Gomez Michelle
Green Geoffe
Green Penny
H
Harilaou Marina

Hockly Dodi
Honeycomb BEE
Honeydew Bears
Hurst Stephen
J
J C Bakeries

Janse van Vuuren Michelle
Jenna Clifford
Jhb Officedale
Joseph Natanya
Jump Jump
K
Kays Angela
Kleijn Eric
Kotze Linda
Krugersdorp Lion’s Club

Discovery

L
Liberty Life

Dankeart E

M
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Madiba Dr K
Mail and Guardian
Malgas Berry

Manchers Felicity
Merrowdown Charitable Club
Methodist Church
MIC Distributors
Moll Glynis
Morris Clive
Mindcor

2011 Expenditure per Service

N
N S & F Management Services
O
Orange Ink
Orion Group
P
Polonia Fatima
R
Randfontein Primary School
Red Rooster
Renney John & Ingrid
ResQ Claims Co
Rotary Anns Kyalami
Rotary North Central
S
SA Noodhulp
Schubert L
Seacargo
Silver Star Casino
Simmonds Family
Spoor & Fisher
St Pauls United Church
St Stithians Girls College
Stirfry Marketing
Swanepoel Anita

2011 Expenditure per Branch

T
The Borsook Family Trust
The Office Plant
Tiny Tumbles
V
van Rensburg SA
van Rensburg Garth
van Tonder Sharon
W
Websa Vicky
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Income Comparison 2007 - 2011

R5826  584,00

R6000  000,00

2011

R3000  000,00

2010

R2000  000,00
R1000  000,00
R  0,00

2007

2008

2010

2011

2012

2008

Expenditure  Comparison  (2007  -‐  2012)
R8000  000,00

R7233  498,00

R7000  000,00

2007

-‐R50  101,00

Expenditure Comparison 2007 - 2011

-‐R200  000,00

R  0,00

R200  000,00

R400  000,00

R600  000,00

R800  000,00

R1000  000,00

R1200  000,00

R1400  000,00

R1600  000,00

2009

2009

-‐R92  078,00

R4000  000,00 R3646  799,00

R6019  944,00

R6000  000,00

R5169  935,00

R5906  697,00

R4572  368,00

R4000  000,00 R3696  900,00
R3000  000,00
R2000  000,00
R1000  000,00
R  0,00

20
20

R6545  368,00R6759  158,00
R5927  864,98

R5000  000,00

R1254  216,00

R1682  282,00

R6852  217,00

R7000  000,00

2012

R638  671,00

-‐R43  828,00

R8000  000,00

R5000  000,00

R1800  000,00

Financial  Breakdown  of  Deﬁcit  and  Surplus  (2007  -‐  2012)

DEFICIT SURPLUS 2007 - 2011

Income  Comparison  (2007  -‐  2012)

2007

2008

2009

2010

2011

2012
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The directors are required by the Companies Act of South Africa, to maintain adequate accounting records
and are responsible for the content and integrity of the financial statements and related financial information
included in this report. It is their responsibility to ensure that the financial statements fairly present the state
of affairs of the company as at the end of the financial year and the results of its operations and cash flows
for the period then ended, in conformity with the International Financial Reporting Standard for Small and
Medium-sized Entities. The external auditors are engaged to express an independent opinion on the financial
statements.
The financial statements are prepared in accordance with the International Financial Reporting Standard for
Small and Medium-sized Entities and are based upon appropriate accounting policies consistently applied
and supported by reasonable and prudent judgements and estimates.
The directors acknowledge that they are ultimately responsible for the system of internal financial control
established by the company and place considerable importance on maintaining a strong control
environment. To enable the directors to meet these responsibilities, the directors sets standards for internal
control aimed at reducing the risk of error or loss in a cost effective manner. The standards include the
proper delegation of responsibilities within a clearly defined framework, effective accounting procedures
and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the company and all employees are required to maintain the highest ethical standards in ensuring
the company’s business is conducted in a manner that in all reasonable circumstances is above reproach.
The focus of risk management in the company is on identifying, assessing, managing and monitoring all known
forms of risk across the company. While operating risk cannot be fully eliminated, the company endeavours
to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied
and managed within predetermined procedures and constraints.
The directors are of the opinion, based on the information and explanations given by management, that the
system of internal control provides reasonable assurance that the financial records may be relied on for the
preparation of the financial statements. However, any system of internal financial control can provide only
reasonable, and not absolute, assurance against material misstatement or loss.
The directors have reviewed the company’s cash flow forecast for the year to 31 December 2013 and, in the
light of this review and the current financial position, they are satisfied that the company has or has access to
adequate resources to continue in operational existence for the foreseeable future.
The external auditors are responsible for independently reviewing and reporting on the company’s financial
statements. The financial statements have been examined by the company’s external auditors and their
report is presented on pages 4 to 5.
The financial statements set out on pages 6 to 19, which have been prepared on the going concern basis,
were approved by the directors on and signed on its behalf by:

Statement of Cash Flows .........................................................................
Notes to the annual financial statements ..............................................
............................................................. 				............................................................
DIRECTOR							
19 April 2011
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INDEPENDENT AUDITORS’ REPORT

REPORT OF THE DIRECTORS

To the members of Teddy Bear Clinic for Abused Children

for the year ended 31 December 2011

To the members of The Teddy Bear Clinic for Abused Children (Non-profit company)

The directors submit their report for the year ended 31 December 2012.

We have audited the financial statements of The Teddy Bear Clinic for Abused Children (Non-profit company)
set out on pages 7 to 17, which comprise the statement of financial position as at 31 December 2012, and the
statement of comprehensive income, statement of changes in equity and statement of cash flows for the year then
ended, and the notes, comprising a summary of significant accounting policies and other explanatory information.

1. 	Incorporation

Directors’ Responsibility for the Financial Statements
The company’s directors are responsible for the preparation and fair presentation of these financial statements
in accordance with the International Financial Reporting Standard for Small and Medium-sized Entities, and the
requirements of the Companies Act of South Africa, and for such internal control as the directors determine is
necessary to enable the preparation of financial statements that are free from material misstatements, whether
due to fraud or error.
Auditors’ Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our
audit in accordance with International Standards on Auditing. Those standards require that we comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditors’ judgement, including the assessment of
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates
made by management, as well as evaluating the overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
qualified audit opinion.
Basis for Qualified Opinion
In common with similar organisations, it is not feasible for The Teddy Bear Clinic for Abused Children to institute
accounting controls over collections from donations prior to the initial entry of the collections in the accounting
records. Accordingly it was impracticable for us to extend our examination beyond the receipts actually recorded.
Qualified Opinion
In our opinion, except for the possible effects of the matter described in the Basis for Qualified Opinion paragraph,
the financial statements present fairly, in all material respects, the financial position of The Teddy Bear Clinic for
Abused Children (Non-profit company) as at 31 December 2012, and its financial performance and cash flows
for the year then ended in accordance with the International Financial Reporting Standard for Small and Mediumsized Entities, and the requirements of the Companies Act of South Africa.

	
The company was incorporated in South Africa on 13 Januray 2003 and obtained its certificate to
commence business on the same day.
2. 	 Review of activities
Main business and operations
	The Teddy Bear Clinic for Abused Children is a non-profit organisation dedicated to ensuring
abused children are protected and rehabilitated. The company provides therapy, counceling,
assistance, comfort, safety and ongoing support to children who have been abused and
operates principally in South Africa.
	The operating results and state of affairs of the company are fully set out in the attached financial
statements and do not in our opinion require any further comment.
Net deficit of the company was R 43,828 (2011: surplus R 638,670).
3.

Going concern

	The financial statements have been prepared on the basis of accounting policies applicable to
a going concern. This basis presumes that funds will be available to finance future operations and
that the realisation of assets and settlement of liabilities, contingent obligations and commitments
will occur in the ordinary course of business.
4.

Events after the reporting period

	The directors are not aware of any matter or circumstance arising since the end of the financial
year and the reporting date.
5.

Directors’ interest in contracts
No material contracts in which the directors have an interest were entered into in the current year.

6.

Directors
The directors of the company during the year and to the date of this report are as follows:
NAME

Other reports required by the Companies Act

L Jacklin

As part of the audit of the financial statements for the year ended 31 December 2012, we have read the Directors’
Report for the purpose of identifying whether there are material inconsistencies between this report and the audited
financial statements. This report is the responsibility of the respective preparer. Based on reading this report we have
not identified material inconsistencies between the report and the audited financial statements. However, we have
not audited this report and accordingly do not express an opinion on this report.

CP van Niekerk
C Pillay
Z Fuphe
J Clucas

Other matter
The supplementary information set out on pages 18 to 19 does not form part of the financial statements and is
presented as additional information. We have not audited these schedules and accordingly do not express an
opinion thereon.

J Immelman
N Maslen
7.

Tax status
The company is exempt from tax in terms of section 10(1)(cN) of the Income Tax Act.

PricewaterhouseCoopers Inc.
Director: D Desai
Registered Auditor
Johannesburg
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8.

Auditors

	PricewaterhouseCoopers Inc. will continue in office in accordance with section 90 of the
Companies Act of South Africa.
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STATEMENT OF FINANCIAL POSITION

STATEMENT OF COMPREHENSIVE INCOME

for the year ended 31 December 2012

for the year ended 31 December 2012

Notes
2012
2010
2012
			
		
		
R
R
R
ASSETS
Current assets
Revenue
6 759 158
Trade and other receivables
380 617
21 788
Other Income
22 156
Cash and cash equivalents
1 348 800
1 231 578
Operating Expenses
(7 233 498)
		
Non-current assets
Property, plant and equipment
Total assets

1 729 417

1 253 366

582 730
3 488 266

498 889
3 593 334

		

4 070 996

4 092 223

		

5 800 413

5 345 589

EQUITIES AND LIABILITIES
Liabilities
Current liabilities
Trade and other payables 		
Equity
Accumulated funds
Total funds and liabilities

635 668

137 016

5 164 745

5 208 573

5 800 413

5 345 589

Operating (deficit) surplus
Investment Revenue
Fair Value Gain

2011
Restated
R
6 280 959
22 157
(5 916 092)

(452 184)
120 258
288 098

387 024
145 900
105 746

(Deficit) surplus for the year
Other comprehensive income

(43 828)
-

638 670
-

Total comprehensive income

(43 828)

638 670

STATEMENT OF CHANGES IN EQUITY
for the year ended 31 December 2012

		
Accumulated Funds
Total
R
R
Balance at 1 January 2011
Deficit for the year

4 569 903
638 670

4 569 903
638 670

Total Changes

5 208 573

5 208 573

Balance at 1 January 2012
Changes in equity
Total Comprehensive (deficit) for the year

(43 828)

(43 828)

Total changes

(43 828)

(43 828)

5 164 745

5 164 745

Balance at 31 December 2010
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STATEMENT OF CASH FLOWS

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 December 2012

for the year ended 31 December 2012

2012
R

2011
R

Cash flow from operating activities
Cash generated from operations
Interest Income

88 936
120 258

678 188
145 900

Net cash from operating activitities

209 194

824 088

(197 040)

(11 738)

Net increase in cash and cash equivalents for the year
Cash and cash equivalents at beginning of the year

12 154
1 231 578

812 350
4 012 562

Cash and cash equivalents at end of year

1 243 732

4 824 912

Cash flows from investing activities
Purchase of property, plant and equipment

ACCOUNTING POLICIES
The principal accounting policies adopted in the preparation of these annual financial statements
are set out below and are consistent, in all material respects, with those applied in the previous year.
1. P
 resentation of Financial Statements
The financial statements have been prepared in accordance with the International Financial
Reporting Standard for Small and Medium-sized Entities, and the Companies Act of South Africa. The
financial statements have been prepared on the historical cost basis, and incorporate the principal
accounting policies set out below. They are presented in South African Rands.
These accounting policies are consistent with the previous period, except for the changes set
out in note 9 Firsttime adoption of the International Financial Reporting Standard for Small and
Medium-sized Entities.
1.1 Property, plant and equipment
Property, plant and equipment are tangible items that:
• are held for use in the production or supply of goods or services, for rental to others or for
administrative purposes; and
• are expected to be used during more than one period.
Costs include costs incurred initially to acquire or construct an item of property, plant and equipment
and costs incurred subsequently to add to, replace part of, or service it. If a replacement cost is
recognised in the carrying amount of an item of property, plant and equipment, the carrying amount
of the replaced part is derecognised.
Property, plant and equipment is carried at cost less accumulated depreciation and any
impairment losses.
Depreciation is provided using the straight-line method to write down the cost, less estimated
residual value over the useful life of the property, plant and equipment, which is as follows:
		 Item 						
Average useful life
		
Buildings 					40 years
		 Motor vehicles 				
5 years
		 Computer equipment 			
3 years
		
Other assets 					3 years
The residual value, depreciation method and the useful life of each asset are reviewed at each
annual reporting period if there are indicators present that there is a change from the previous
estimate.
Each part of an item of property, plant and equipment with a cost that is significant in relation to the
total cost of the item and have significantly different patterns of consumption of economical benefits
is depreciated separately over its useful life.
Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are recognised in profit or loss in the period.
1.2 Financial instruments
Financial instruments at amortised cost
Financial instruments may be designated to be measured at amortised cost less any impairment
using the effective interest method. These include trade and other receivables, loans and trade and
other payables. At the end of each reporting period date, the carrying amounts of assets held in this
category are reviewed to determine whether there is any objective evidence of impairment. If so,
an impairment loss is recognised.
Financial instruments at fair value
All other financial instruments are measured at fair value through profit and loss.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 December 2012

for the year ended 31 December 2012

1.2 Financial instruments (continued)
Trade and other receivables
	
Trade receivables are recognised initially at the transaction price. They are subsequently
measured at amortised cost using the effective interest method, less provision for impairment.
A provision for impairment of trade receivables is established when there is objective evidence
that the company will not be able to collect all amounts due according to the original terms of
the receivables.
Cash and cash equivalents
	Cash and cash equivalents includes cash on hand, demand deposits and other short-term highly
liquid investments with original maturities of three months or less. Bank overdrafts are shown
within borrowings in current liabilities on the statement of financial position.

When the outcome of the transaction involving the rendering of services cannot be estimated
reliably, revenue shall
be recognised only to the extent of the expenses recognised that are recoverable.
(a) Donations
Donations are recorded on an accrual basis in terms of the period of the underlying contract.
(b) Interest income
	Interest income is recognised on a time-proportion basis using the effective interest method.
When a receivable is impaired, the carrying amount is reduced to its recoverable amount, being
the estimated future cash flow discounted at the original effective interest rate of the instrument,
and continues unwinding the discount as interest income. Interest income on impaired loans is
recognised using the original effective interest rate.
Additional text

Trade and other payables
	Trade payables are recognised initially at the transaction price and subsequently measured at
amortised cost using the effective interest method.
1.3 Tax
	The company is exempt from income tax in terms of section 10(1)(cN) of the Income Tax Act
of 1962.
1.4 Leases
	A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental
to ownership. A lease is classified as an operating lease if it does not transfer substantially all the
risks and rewards incidental to ownership.
Operating leases – lessee
	Operating lease payments are recognised as an expense on a straight-line basis over the lease
term. The difference between the amounts recognised as an expense and the contractual
payments are recognised as an operating lease asset. This liability is not discounted.
1.5 Revenue
	When the outcome of a transaction involving the rendering of services can be estimated reliably,
revenue associated with the transaction is recognised by reference to the stage of completion
of the transaction at the end of the reporting period. The outcome of a transaction can be
estimated reliably when all the following conditions are satisfied:
• the amount of revenue can be measured reliably;
• it is probable that the economic benefits associated with the transaction will flow to the
company;
• t he stage of completion of the transaction at the end of the reporting period can be measured
reliably; and
• t he costs incurred for the transaction and the costs to complete the transaction can be
measured reliably.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 December 2012

for the year ended 31 December 2012

2. PROPERTY, PLANT AND EQUIPMENT
		
Cost
Valuation

Land & Buildings
Motor Vehicles
Other Assets
Computer Equipment

Accumulated
Depreciation

Carrying
Cost Accumulated
value Valuation depreciation

Carrying
Value

319 440
33 920
33 920
28 846

352 800
180 253
302 432
218 235

(41 700)
(99633)
(120 935)
(208 732)

311 100
80 630
181 497
9 503

1 053 730

(471 000)

582 730

352 800
180 253
105 392
218 235

(33 360)
(71 472)
(71 472)
(189 389)

856 690 (357 801) 498 889

Additions

Depreciation

319 440
116 683
33 920
28,846

–
–
197 040
–

(8 340)
(36 053)
(49 463)
(19 343)

498 889

197040

(113 199) 582 730

Reconciliation of property, plant and equipment - 2011
Opening
Balance

Additions

Depreciation

327 780
152 735
47 871
59 090

–
–
9 120
2 618

(8 340)
(36 052)
(23 071)
(32 862)

587 746

11 738

Land and buildings
Motor vehicles
Other assets
Computer equipment

Total

311 100
80 630
181497
9503

Total

311 100
116 683
33 920
28 846

(100 325) 498 889

Details of properties
Land and buildings relate to 49% of a property that was donated by Touch, Love and Celebrate (TLC) to
The Teddy Bear Clinic for Abused Children during 2009.
A register containing the information required by Regulation 25(3) of the Companies Regulations, 2011 is
available for inspection at the registered office of the company.
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2011
r

375 000
–
5 617

–
3 683
18 105

380 617

21 788

9 575
1 339 225
–

14 283
1 217 294
1

1 348 800

1 231 578

283 670
65 868
69 603
163 779

1 546
25 177
78 097
–

635 668

137 016

2012		2011

Reconciliation of property, plant and equipment - 2012
Opening
Balance
Land and buildings
Motor vehicles
Other assets
Computer equipment

2012
R
3. Trade and other receivables
Trade receivables
Prepayments
Other receivables

4. Cash and cash equivalents
Cash on hand
Current account
Savings account

5. Trade and other payables
Trade payables
Provision
Payroll accruals
Other payables

Other payables relates to life cover received for the death of an employee. This money will be
allocated to a trust fund for the children of the deceased employee.
6. Taxation
The association is exempt from income tax in terms of section 16 of the income tax act of 1962.
7. Cash generated from operations
(Deficit) surplus before taxation
Adjustments for:
Depreciation
interest received
Changes in working capital:
Trade and other receivables
Trade and other payables

(43 828)

638 670

113 199
(120 258)

100 325
(145 900)

(358 829)
498 652

51 351
33 742

88 936

33 742

118 641
20 813

10 408
8 317

139 454

18 725

8. Commitments
Operating lease commitments
The future minimum lease payments under non-cancellable
Operating leases are:
– payable within one year
– payable thereafter
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 December 2012

for the year ended 31 December 2012

9. F
 irst-time adoption of the International Financial Reporting Standards for Small
and Medium sized Entities.

16. Events after the reporting period
The directors are not aware of any matter or circumstances arising since the end of the financial year.

The company has applied the International Financial Reporting Standard for Small and Medium-sized
Entities, for the first time for the 2012 year end. On principle this standard has been applied retrospectively
and the 2011 comparatives contained in these financial statements differ from those published in the
financial statements published for the year ended 31 December 2011. The standard gives certain
mandatory exemptions from this principle, and certain optional exemptions which have been detailed
below. All adjustments were made to the opening comparative statement of financial position.
The date of transition was 31/12/2012.
10. Investments
At fair value
Momentum

3 488 266

3 593 334

11. Revenue
Donations received
Training income

6 752 988
6 170

6 187 356
93 603

6 759 158

6 280 959

12. Operating (deficit) surplus
Operating (deficit) surplus for the year is stated after accounting for the following:
Operating lease charges
Premises
• Contractual amounts
Equipment
• Contractual amounts

Employee costs
Auditors’ remuneration
13. Other Income
Discount received
Dividend Income

138 842

91 163

24 645

44 584

163 487

136 197

4 928 032
25 377

4 476 516
21 924

5 392
16 764

1 178
20 979

22 156

22 157

14. Comparative figures
Certain comparative figures have been reclassified to be in line with the current year classification.
The effects of the reclassification are as follows:
Statement of Financial Position
Non current assets - investments
3,602,812
Current assets - cash and cash equivalents
(3,602,812)
Profit or Loss
Other income
22,158
Operating expenses
(5,916,092)
Investment revenue
145,900
Fair value gain
105,746

Operating expenses

Accounting fees
Advertising
Auditors’ remuneration
Bad debts
Bank charges
Cleaning
Client and parent support
Computer expenses
Conference
Consulting and professional fees
Depreciation
Doctors salary
Donations
Employee costs
Entertainment
Equipment and furniture under R2000
Gifts
Human resources
Insurance
Lease rentals on operating lease
Licenses
Boomks journals and magazines
Motor and travel expenses
Printing and postage
Psychological assessments
Refreshments
Repairs and maintenance
Research and development costs
Security
Sessional workers
Special activities expenses
Staff development and expenses
Stationery
Subscriptions
Telephone and fax
Training
Volunteer costs

2012
R

2011
R

1 980
960
25 377
19 869
12 886
164 779
29 061
600
113 199
26 720
100 000
4 928 032
4 028
1 083
50 485
24 250
84 175
163 487
8 875
7 833
89 659
29 206
130 141
24 910
33 102
629 193
9 964
58 401
208 809
42 279
16 982
170 340
20 800
2 033

7 920
1 988
21 924
13 721
19 381
14 039
157 274
29 981
7 374
100 325
30 240
4 476 516
1 055
4 092
12 703
19 184
86 126
136 197
8 852
110 355
2 412
155 402
35 966
58 501
8 402
127 927
3 065
21 633
36 522
3 476
165 207
28 000
10 332

7 233 498

5 916 092

15. Going concern
The financial statements have been prepared on the basis of accounting policies applicable to a going
concern. This basis presumes that funds will be available to finance future operations and that the
realisation of assets and settlement of liabilities, contingent obligations and commitments will occur in the
ordinary course of business.
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NOTES

NOTES
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Help is a phone call away!

011 484 4554
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